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Annual Performance Appraisal Report for Officers
of the Official Language of Department of Atomic Energy

R &=t srare®
Senior Hindi Translator

ISR BT 7
Name of the Officer

e a¥/safy &1 aftdes
Report for the year/period ending
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Annual Performance Appraisal Report for Senior Hindi Translator in Department of Atomic Energy.

Tt o/ 3t @ ultkee
Report for the year/period ending

JufeRies 927 | Personal Data
HPT - 1/Part - 1

(Fenere/ a1/ Srafee & Hatti HenHiowrs SerPT FRT #RT Il &)
(To be filled by the Administrative Section concerned of the Ministry/Department/Office)

1. 3iftre @& T

Name of the officer

2. oA Tty (Rar/adien/ad) (ersi #)

Date of birth (DD/MM/YYYY) ... Loiid oo (N WOTAS) .ovevvieiiirirensicenenaee s ennree s aaraesase st oo s rerieseene e
3. i ooft & oonaR egfa Ao Raiw groft

Date of continuous appointment Date ...cccccvvveriinniccrercrniene, Grade .....cccoeveevivecirieee e

to the present grade -

4, TWAA R INIARGPFRIF T g fsiies
Present post and date of appointment POSt ..ot Date ..o
there to

5. a9 3 o A rguideriy &t st (gg nidierr afe W) Al Saa sftrmRY o widerr v 2 &
35! faazor S

Period of absence from duty (on training leave etc.) during the year. If he has under gone training specify.

ufdtaror B @Y Fw=m/No. of Training days

feperelt are gt e 9Rll/ No. of Times Leave Availed

o1 o1t 91 3ot @@/ Total EL Availed

& & o8 3eidae g/ Total HPL Availed :
1 ot or$ uRafda gl Total Commuted Leave Availed :
Pl &t o 3R gEY/ Total EOL Availed

%1 3R faaa/ Total Dies non

o1 &t o1 3R g/ Total LND Availed

el ot 918 il gEY/ Total Maternity Leave Availed

g1 it ot Tiged g2/ Total Paternity Leave Availed

el ot o7 fRig] daeiiet g2/ Child Care Leave Availed
Tl &t TS STm-J8vT BEl/ Adoption Leave Availed
TN 31T ggl/ EL Balance

Do M T g i ' (APl B o I TR T Yy O LT T I I YT P SRR “WWN"‘M!?“!"*"" »rw;



T .2 e St 1 aid== B W ¥, 998 R W 96 S [T
PART-2 To be filled in by the Officer reported upon

(g wffedl B 7 ¥ e FRY @ &  ug )
(Please read carefully the instructions before filling the entries)

1. o i wowdf B R faRor
Brief description of duties

2~m&$ﬁhm/a?‘éwlo}u AN WY o9 e PraiRa ) #, w snvd fa Feife R ™ & e
mﬂmm::rmmﬁ)wﬁ!ﬁ a5 W WYl @ U W N IR W d8 9 Ao ovafts s |
Fferq mmtmmm
) spacity tatgetslolsjecﬁwslgodls {in quantative or otherterms) of work you set for yourself or that
we;; t:at for you, eight to ten items of work in the order of priority and your achievement against each
tai
(Exampie Annual Action Plan for your Division)

v/ aY g
ThmetalObjediveslGoals Achievements




SR TR XTI

(31) QUIT AT 2 ¥ HAIY TR &1/ ST/ €] o) Wi ¥ A 78 S I w9 | IS0 o | Ul wedt &
it A o T & W W T qag

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item
2. Piease specify constraints, if any, in achieving-the targets.

Lo

(%) IaI BRI B A Seena ¥ R rohl iftre Suefiera W@ ¥ SR o aras ArTe ™ o A Sera I
{B) Please also indicate iterns in which there have been significantly higher achievements and your
Contribution thereto.

4. v BEeTE T {5 T hadt e} o i arme Wik e Rl fieile gtk sy dever ad 2
Jaorad gt 3 1 oy 9% gol B R e o 1afd Tl o e g e o e € o |
Please state whether the annual return on imavable property for the preceding calender year was filed

within the prescribed date i.e. 31st January of the year following the catender year. If not, the date of
filing the return should be given.

s o ¥4 9 IS B FRAER

Date e Signature of officer reported upon

YRR [ Y R A T A A [ PR,

o H R b b ] e AN L
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PART - 3

TS TRt @ PaRe aides e e witerd g fear s B 1 -1 0 3§ ae de
=ifRe, Wl 19e o Aol o ag7 1 0 SrEEw Al o e e ¥
Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of
1-10, where 1 refars to.the lowest grade and 10 to the highest.

(g Rkl & WY X yrdt Renfadell o e Y ug o )
Please read carefully the guidelines before filling the entries)

() SRt freqre= 1 eI (S W &1 9 50% B)

(A) Assessment of work output (weightage to this Section would be 50%)

R itk | e ot | qaffeie it

Reporting wt wm-s mim 2) & A& |

Authority Reviewing Authority |initial of Reviewing
(Refer Para 2 of Part-5) | Authority

(i} 3T B/ Translation work
() Spar ) ey, yeewivn Rvr, s aw s
v o1 e |

*lingui'stic aspaects of translation.

(@) &0 o & el ) W) R e o e
T W ) wern, vl o el

e original does not effect simpilicity, natural
form of expression and intelligibility.

Knowledge of terminologicai, grammatical and

C7) Wt & W ) ey o s g g
R YT guRy W dpmar |
Comprehension of the languages and ability to
effect improvement in the pracess of meeting.

(er) SeenfereTal TR ga e SR o R m
wrfil Sl iR B 3w T 3 Y & fre waE)
Alterition t0 avoidence of mistakes and
defective translation corrected by the
superior officers.

i i =t ) Rphn/feg & s o¥
m g |

Accomplishment of planned work/work
aliotted as per subjects allotted

(ip at - Frea DR
Quality of output

(w) SromrETeTes Rl ¥ elyer/Rn w snreaftnr
Accomplishment of exceptional work/
unforeseen task performed

forfa o1t o o fremet Adiievon

Overail grading on work output.




[IRRIEGTARRY R HIEY

[T

(=) =aftrma REmms @

(B9 S B WX 50% BW)

(B) Assessment of personal attributes (weightage to this Section would be 50%)

| et it el wirara

Reporting
Authority

Reviewing Authority
(Reafer Pars 2 of Part-5)

yafdehes wftrerd
® e
Initial of Reviewing
Authority

M =R uftgla
© Attitude to work

@) P may
Sense of responsibility

(%) HTOTEA W AT
Maintanance of Discipline

{iv) HWIVT RIS
- Comymunication skitls

() AR
 Leadership qualities

(i) =S B v e W o s
. Capacity to work in team spirit

(vii) T Rl B SrgERer By O aRR
;. Capacity 10 aedhers 1o time-schedule

(Vi) RN TR ey
inter-personal relations

o 1 SR vY wivny
! Overail bearing and personality

mm&iwwﬁamﬁm

Overall Grading on "Personal Attributes’

AT-4
PART-4

1- oAl & W e (S S waew)

Rl
GENERAL

‘Relations with the public (wherever applicable)

(ST W el W SRt v

ity W siftem o o R £ 1)
(Please commcm on the Officer's accessibility to the public and responiveness to their needs.)

(11 R T

O L S R R Y R |

¥

LR BTN ‘MWM\IMMIJ”MIIWM ,’1.1‘;;



yiRrET
i (egort & awide e wd amal Y slv wfie guaR W 3fy w o gfte @ 9 oftiam F o e wF

{(Please give recommendations for training with a view 1o further improving the effectiveness and capabilities of the officar;

N

3- e ¥ Rafy
State of health

4- wNfry

Integr ’
fz@m R o wafeat g fouqoly &)
Ploasa conunent on the integrity of the officer)




5- witvrgs sty g Siftrerd o Wi fdmaiel & Rl (T 100 et F), R wmed &% v ww
M &, e SynfReal, weagol wwensi (T W 2 W 3(e) v 3(W) vF g i B iy
sftgfe wmiver ¥

PenPicture by Reporting Officer (in about 100 words) on the overall qualities of the officer including

area of strengths and lesser strength, extraordinary achievments, significant failures (ref: 3(A) & 3(B) of
Part-2) and attitude towards weaker sections.

1
|
4 {
6- AR & WIT-3 B W ¥, v W v Ry 7w a3 SR v g ey wearers T
Overall numerical grading on the basis of weightage given in Section A and Section 8 in Part-3 of the
Report.
e AT @ SRR
Signature of the Reporting Officer
I AR WP ) A
2 P Name in Block Leters :.............ccoeeceene
|
DOBIgNAtON | .......cconvnviieinnnimicn e saren s
fame: wfdes o ol & :
DRIE : ooverrvreeenesernanseracen s During the period of Report .............. et
7
/
[T R T T PR ; [ BT T R TR R

bl o fer o o u,a‘w.uumw,u.u‘mp.un< (] | S YU N I ‘*mﬂw“m“llffﬂlllﬂﬂ*l ”h,



H -5

PART-5

1.. gAldEET Aftrer & ifdrgfa -
:REMARKS QF THE REVIEWING OFRICER :
WM%WWW
‘Length of service under the Reviewing Officer

2-90 AN 9FT-3 9 AF-4 iﬁthmdamﬁﬁaguﬁﬁmﬁuﬁmamEmﬁmmvg@mﬁ%
e & 7 9 iR o SRR Swafedl/Awagyt sreweasl & wwy ¥ R W e @

mt ? HEH (W—-3(3) (iv)am /A 4(S) (A 3ra wRdEs siftrerd g1 A T il & 5
Wm%mﬂﬁ% FAT JTH YIS 59 WU ¢ Y I w9 F T g1 Rewear B
IR V) |
Do you agree with the assessiment made by the reporting officer with respect to the work output and the various
attributes in Part-3 & Part4 ? Do you agree with the assessment of reporting officer in respect of extraordinary
achievements/significant failures of the officer reporied upon 7 (Ref. Part-3(A) (iv) and Part-4 {5) (in case you do
not agree with any of the numerical assessments of attributes please record your assessment on the column
prov»ded for you in that section andg initial your entnes)

& | =@

Yos Ne

3- srEAa B i Rafty f gua sud oo g, w1 2 W v ¥ R o g wes o S aed ¥ 7
In case of disagreement, please specify the reasens. Is-there anything you wish to modify or add ?

4 it R TR TR | AT SRS B (A 1 00 Wl H) Rrad sftrerd B W
RN B wrie A v o e & o sad g ol @ ity s wfder St

Pen picture by Reviewing Officer. Please comment {in about 100 words) on the overall qualities of the

Qfﬁ'cer including area of strenghts and lesser strength and his attitude towards weaker sections.




I

R | R

5. WRdE & -3 B G &, O G8 ¥ Ry T SR % S e ger Peme e it |
Overall numerical grading on the basis of weightage given in SectionA and Section B in Pan-3 of the Repor

...................................

....................................

1 [ Y PTT

1

Bl i) s 1

[l

il

TR ARG ® Btie
Signanire of the Reviewing Ofticas

TR WIS AERT A
A

iR B smfer
During the period of Report ..................... e

1| ERURTPYY MY ‘,mumi.rlhwmuu.wwww1 B T P TR TR TR R ‘“‘W’H“"“"M"MM e



mm&ﬁm%mummmmﬁmﬁéw'

o mfﬁvmvﬂ%mﬁmmm S w@&mmwéﬂg T R |
The columns in the APAR should be filled in with due care and attention and after devoting
adequate time.

@) T FI B Ry & T 1 srern 2 @ e et (e o o fvanstt @ get frerew SdieRer &
R 1 IR srawemel @ wnt ¥ wor R 3§ T WU shftre R wmem i T Wi 9
oA 10 B B S0l & waw | Rt SuaRadt & weg J Shiter R o) S0l 1-2 Sty 9-1 0
e ot ¥ o s shfire R w1 o o ¥ | Wi Sl R AR B¢ S v R
mfhaﬂggqaﬁﬁm Rl o1 gaieRe S o T8 W ¥ wiiE § erika wehfar & geer
B t
It is expected that any grading of 1 or 2 (against work output or attributes or overali grade) would be
adequately justified in the pen-picture by way of specific failures and similariy. any grade of 9 or 10
would be justified with respect to specific accomplishments. Grades of 1-2 or 8-10 are expected to
be rate occurences and hénce the need to justify them. In awarding a numerical grade the reporting

and reviewing authorities should rate the officer against a larger population of his/her peers that
may: be currently working under them.

(i) VISR 1 8 W 10 & Y o1 witevw g o smemm qen @/ & R sk s 6
o FRA & T vl 9 Ry sy
APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a score of 9 for the
purpose of calculating average scores for empanelment/promotion.
w IR T 6 7 8 W BT B Yy I wWitewwr “age sresr v e aen wrars 7 R sl

APARs graded between 4 and 6 and short of 8 will be rated as “Very Good” and will be given a score
of 7

v) TIRHR & 4 90 6 | Oy & €9 o1 e “qesr o W g wrais 5 & sk
APARSs graded between 6 short of 6 will be rated as “Good” and given a score of 5

(vi) TSR BT 4 & TF TR0 g™ fRman i |
APARs graded below 4 will be given a score of “Zero”.

mmﬁmﬁﬁﬂ-ﬁwaﬁm@wﬂmmwwm&muﬁﬁmﬁém

(1) dren - e (rsTen)
Yellow Director (Official language)
(2) Sen - wgga FEes (1)
Blue: Joint Director (Official language)
(3) R - Y-Fes (ram)
Pink Deputy Diractor (Official languags)
) qeE - . wfre R s /aRe R opee SR werd e ()
White Junior Hindi Translator/Senior Hindi Transiator/Assistant Director

(Officiai language)

10



